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1. BACKGROUND 

 
1.1 Under the Local Government Pension Scheme there are a number of specific 

discretions which can be exercised by the employer. 
 

1.2 These are detailed within the relevant Local Government Pension Scheme 
Regulations. 
 

1.3 Specific regulations containing employer discretions include: 
 
• The Local Government Pension Scheme (Administration) Regulations 

2008; 
• The Local Government Pension Scheme (Transitional Provisions) 

Regulations 2008; 
• The Local Government Pension Scheme (Benefits, Membership and 

Contributions) Regulations 2007 (as amended); 
• The Local Government (early Termination of Employment (Discretionary 

Compensation) Regulations 2006; 
• The Local Government (early Termination of Employment (Discretionary 

Compensation) Regulations 2000; 
• The Local Government Pension Scheme Regulations 1997 (as amended); 
• The Local Government Pension Scheme Regulations 1997 (Transitional 

Provisions) Regulations (as amended); 
• Local Government (Discretionary Payments) Regulations 1996 (as 

amended); 
• Local Government Pension Scheme Regulations 1995 (as amended) 

 
1.4 A report was previously submitted to the Combined Fire Authority on the 7 

September 2007.  This set out the policy of the Fire and Rescue Authority in 
respect of severance payments in the event of termination of employment on 
the grounds of redundancy, efficiency or early retirement as required by 
Regulation 7 (1) in relation to Regulation 5 and 6 of the Local Government 
(Early Termination of Employment) (Discretionary Compensation) payments 
2006. 
 

 2. REPORT 

 
2.1 Under the Local Government Pension Scheme the Service are required to 

provide a statement outlining how discretions under relevant pension 
Regulations will be exercised. 

 
2.2 Appendix A therefore sets out the policy statement outlining how 

Nottinghamshire Fire and Rescue Service proposes to apply these 
discretions.   
 
 
 
 



The statement sets out the following information: 
 
• The Local Government Pension Scheme Regulation; 
• The individual discretion under that regulation; 
• The proposed Service policy towards that discretion; 
• How the discretion will be exercised by the Service.    

 

3. FINANCIAL IMPLICATIONS 

 
For a number of the discretions set out in Appendix A, the implication of allowing or 
not allowing that discretion is generally that the financial position of the Authority is 
protected. Where it is proposed that discretions are allowed, the financial 
implications cannot be estimated because in each case this may depend on factors 
such as age and length of service of the employee as well as actuarial assumptions 
about the pension fund. In some cases, the choice of whether or not to exercise a 
discretion will be made by either the Discretionary Compensation Payments Board 
or by the Head of Human Resources, and the financial implications of exercising 
these particular discretions will be clear at the time the decisions are made. 
 

4. HUMAN RESOURCES AND LEARNING AND DEVELOPMENT 
IMPLICATIONS 

  
4.1 Under the Local Government Pension Scheme, Nottinghamshire Fire and 

Rescue Service is required to provide a statement of its policy towards 
discretions  
 

4.2 The HR Department will be responsible for ensuring that the discretions are 
dealt with in line with the Service policy (as set out in the attached 
document). 

  

5. EQUALITIES IMPLICATIONS 

 
The proposed policy on discretions does not disproportionately affect one particular 
group of employees.   
 

6.      CRIME AND DISORDER IMPLICATIONS 

 
There are no crime and disorder implications arising from this report. 
 

7.       LEGAL IMPLICATIONS 

 
The Service is required to comply with the Local Government Pension Scheme 
Regulations. 



 

8. RISK MANAGEMENT IMPLICATIONS 

 
Failure to comply and implement any national change to Pension Regulations would 
lead to potential future challenge to the Pensions Ombudsman.   
 

9. RECOMMENDATIONS 

 
That Members approve the attached statement of Service Policy in relation to the 
discretions that exist under the Local Government Pension Scheme  

 

10. BACKGROUND PAPERS FOR INSPECTION (OTHER THAN PUBLISHED 
DOCUMENTS) 

 
None. 
 
 
 
 
 
 
 
Frank Swann 
CHIEF FIRE OFFICER 
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